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From the Editors  
Written by Dominique Thomas, Morehouse 
College and Allana Zuckerman, Wesleyan 
College 

 
 

 

 

 
Hello everyone! We are excited to bring you the 
Summer 2023 issue of The Community 
Psychologist! The Summer 2023 issue features 
articles work within the field of community 
psychology as well as updates about the SCRA 
organization. This issue also includes the last 
column by our outgoing SCRA President, Dr. 
Yvette Flores. Below is a list of columns you will 
find in the current Issue: 

• President's Column 
• Prevention and Promotion  
• Student Issues 
• Rural Interest Group  
• From Our Members 
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• SCRA News  
 
We are open to receiving submissions for the Fall 
2023 issue that include articles about presentations 
and reflections from the SCRA biennial (June 20 - 
24) or any of the SCRA presentations at the APA 
convention (August 3 - 5). If you would like to 
submit an article based on your presentation or 
reflections from the SCRA biennial or APA 
convention, the submissions for the Fall 2023 issue 
are due by August 15th, 2023. Missed the August 
15th deadline? No worries! Send your submission 
anyway and if we are still in the process of editing 
the Fall issue then it will still be included and if not 
then it will be included in the next issue!  
 
Correction to TCP Winter 2023 Issue 

In the Winter 2023 issue of The Community 
Psychologist, there is a correction to the peer 
reviewers and column editor as published for the 
Early Career Interest Group column. For the article 
“An ECIG Reflective Summary of Contributions and 
Accomplishments”, the column editor is Vernita 
Perkins, Ph.D., Omnigi Research, and the article 
was peer reviewed by Melissa Marcotte, Ph.D., 
Rhode Island College and Kirsten Christensen, 
Ph.D., San Diego City College. 
 
Book Review Submissions 

We are soliciting submissions for book 
reviews! If anyone is interested in having their book 
being reviewed and wants a review published, 
please reach out to us at TCP@scra27.org and let 
us know so we can talk about it. If you have a 
potential reviewer in mind, please send their name 
and contact information along with the book to be 
reviewed. Please include the title Book Review 
Submission in the subject line of the email. 
 
Editors’ Note 

Opinions expressed in The Community 
Psychologist are those of individual authors and do 
not necessarily reflect official position taken by 
SCRA or the Editor and Associate Editor of The 
Community Psychologist. 
 
We hope you enjoy this issue! 

Dominique and Allana 
TCP Editor and TCP Associate Editor  

 
 
 

 

President’s Column 
From the President 
Written by Yvette G. Flores, Ph.D., 
Distinguised Professor Department of 
Chicana and Chicano Studies, University of 
California, Davis  

 
Dear members: This is my last column as our 

Society’s president. I look forward to handing the 
gavel to our President Elect, Dr. Kwesi Brookins at 
APA’s annual convention this August in 
Washington, DC.  If you are attending the 
convention, I hope you will attend the excellent 
programming that our APA MAL, Dr. Dawn 
Henderson, has organized.  I will continue to serve 
SCRA as Past President until August 2024, as well 
as continue to chair  the Strategic Planning 
Committee, the Fellows and Nominations 
Committees, and the CP and Wellness Dissertation 
Committees.   

 I want to take this opportunity to 
congratulate the 2023 SCRA Fellows, VERNITA 
PERKINS, PHD, Lead Researcher, AML Lab at 
Omnigi Research and Principal Consultant, 
Transformgi LLC, TONYA HALL, PHD, Associate 
Professor at Chicago State University, Psychology 
& Counseling Department, College of Arts and 
Science, VICTORIA SCOTT, PHD, Associate 
Professor of Psychological Science at the 
University of North Carolina at Charlotte (UNCC).  
Please visit our website to read about these 
scholars outstanding contributions to the field.   I 
also offer my appreciation to the Fellows 
Committee this year for their leadership in selecting 
the nominees. 

 I want to take the opportunity to reflect on 
my presidency and what I consider to be our 
Society’s accomplishments during my tenure.  The 
councils and interest groups continued to do 
outstanding work in promoting research and action, 
advancing the decolonizing of community 
psychology, immigrant rights, foregrounding the 
realities of BIPOC, addressing educational and 
health inequities, and responding to ongoing 
national and international crisis.  Our members 
continued to teach and promote community well- 
being.  My fellow officers, our Executive Director, 
and the Executive Committee continued the work of 
strengthening our society by engaging Megan 
Renner to help us evaluate our organizational 
structure, identify our strengths, and prioritize areas 

mailto:TCP@scra27.org
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that need attention.  After the midwinter meeting, 
we continued the Strategic Planning Process, 
forming several committees, including two  
Governance committees, one will focus on  
Bylaws, Policy and  Procedure, and the other on  
Structure, an Identity Committee, tasked with 
developing an identity statement that reflects who 
we are as an organization, an Assessment 
Committee tasked with planning our organization 
Anti-Racist/Anti Oppressive work, a committee that 
focuses on SCRA’s Collaboration with the Wider 
Field, and one that focuses on Healing Work.  We 
invited EC members to serve as stewards, leading 
the committee work, as well as serve as 
Partner/Involved, or to Follow/Support, or Honor the 
work of the committees depending on their 
availability.   

The Identity Committee began to meet and 
in collaboration with the officers and EC members,  
developed an Identity Statement that will be 
presented for input at Biennial and to the general 
membership after Biennial.   The Strategic Planning 
process will continue in earnest in the months 
ahead. 

 An important task of the officers and 
executive committee is the funding of proposals 
submitted by councils, interest groups, and 
students.  Many of the proposals funded this year 
centered anti-Black racism and supported BICOP 
students.  In the past two we also identified 
outstanding fellows and this year, we selected 
outstanding dissertations making awards for years 
2021 and 2022.     

Looking Forward 
Our Society continues to be a leader in the 

field at a time when the knowledge and skills of 
community psychologists are essential to continue 
the fight for social justice. I am honored to have 
served as your president during a challenging time 
for our Society and the world.  I want to express my 
appreciation to fellow officers in the past two years, 
our treasurer Christopher Nettles,  our President 
Elect, Kwesi Brookins, our past Secretary Lauren 
Lichty, our current Secretary Michele Schlehofer, 
our Past President Bianca Guzman, our APA 
representative, Sara Buckingham, our Director, 
Amber Kelly and our administrative coordinator, 
Jadwiga Hescox.  It has been an honor and 
privilege to serve SCRA alongside you. I am also 
indebted to the Past Presidents who filled in 
important roles in the past year and who have 
mentored and supported me in this journey.  I also 
thank the members of the Executive Committee for 

their dedication to SCRA. My outmost appreciation  
to the membership, without you we cannot exist.  

SCRA will always have a special place in 
my heart. I wish you health and continued 
engagement with our division. Feel free to reach 
out via email: president@scra27.org, until August 
2023, and thereafter at my personal email, 
drayflores@gmail.com 

 

Prevention and Promotion 
Edited by Rafael Mederos, PhD, National 
Louis University, rmederos@my.nl.edu 

Column Editor:  Rafael Mederos, PhD, 
rmederos@my.nl.edu  

The Prevention & Promotion IG column of The 
Community Psychologist highlights P&P resources 
as well as the P&P work of community psychologist 
and allied professionals. Please email Rafael if you 
would like to submit a brief report or if you have 
resources we may list.  

Brief Report: ʻŌiwi Leadership for 
Native Hawaiian Health Justice and 
Wellness Sovereignty 
Written by Nanea Alden, BS and Susana 
Helm, PhD  

 
As two of the academic partners in a 

community-academic partnership, we participated 
in an orientation for Puni Ke Ola+ haumana 
(apprentice, in this case adolescents). PiKO+ is a 
program of the Napualei O Hina non-profit, and 
implemented in Native Hawaiian communities to 
prevent substance use by supporting adolescent 
healers and leaders (Helm, Ng-Osorio, Alden, 
Lauifi, Gaspar, & Lee, 2023). During the orientation, 
a Kanaka ʻŌiwi (Native Hawaiian, the Indigenous 
people of Hawai`i) youth grew doubtful and 
discouraged about their ability to lead and be 
perceived as a leader. They were having difficulty 
conceptualizing their self as a “leader” and “healer” 
due to a mismatch with patriarchal models rooted in 
Western colonialism and  intergenerational trauma. 

 This experience prompted the academic 
team to identify a Kanaka ʻŌiwi view that would be 
developmentally appropriate for haumana in the 
Puni Ke Ola+ program. We conducted a literature 
review and applied this knowledge to PiKO+ for this 
youth’s and others’ benefit. The literature review 
used strategies drawn from rapid reviews, critical 
reviews, and qualitative evidence synthesis (see 

mailto:president@scra27.org
mailto:drayflores@gmail.com
mailto:rmederos@my.nl.edu
mailto:rmederos@my.nl.edu
mailto:rmederos@my.nl.edu
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Grant & Booth, 2009 for literature review 
strategies). Six aspects of ʻŌiwi Leadership 
emerged (Table 1) from a set of 10 sources 
produced in the past two decades by contemporary 
Native Hawaiian scholars, each of which reference 
historical sources such as Pukui’s 1983 
compendium of Olelo No’eau. These six ʻŌiwi 
leadership aspects are: Moʻokūʻauhau (genealogy), 
Spirituality & Mana (supernatural power), Piko 
within Honua (connections within environments), 
ʻŌiwi Values, ʻIke Kupuna (ancestral knowledge), 
and Pono (moral) & Servant Leadership. We have 
‘cross-walked’ these aspects using a macro-
systemic view (Bronfenbrenner, 1979, see Figure 
1) that may be familiar to community psychologists 
and prevention and health promotion practitioners: 
from cosmology and ontology; to axiology, 
epistemology, and etiology; and culminating in 
praxeology. 

Ultimately, ʻŌiwi leaders engage in pono 
(moral) and servant leadership. Pono translates to 
right, just, or fair and encompasses goodness, 
morality, and balance (Pukui & Elbert, 1983). 
However, “[it] is much broader in its meaning than 
can be described by a single word like just or 
fair...Pono is at the root of what Hawaiian 
leadership is about, ʻits relationship of rights, 
privileges, and responsibility to the people’” (Chun, 
2011, p. 217). A leader clarifies their kuleana, or 
responsibility, as a privilege to fulfill in a pono way. 
Historically, chiefly kuleana included upholding 
order and prosperity, whereas an oppressive chief 
would “plunder, steal crop, kill, or collect things” 
(Chun, 2011, p. 212). Exemplary chiefs maintained 
authority through responsible behavior, while those 
who did not lead with pono intentions often lost the 
right to rule (Crabbe, et al., 2017).  

A facet of pono leadership, servant 
leadership focuses on both the development of 
others and service to community. While admired in 
chiefs, servant leadership begins with family. In an 
extended family, it is expected of members to share 
resources, care for elders, and to pass down 
knowledge to future generations (McGregor, 2007). 
Often, mentorship exists between kuaʻana (older 
siblings or cousins) and kaikaina (younger siblings) 
(Borofsky, 2010). Kamehameha I, the first ruler of 
the Hawaiian Kingdom, primarily learned from 
family members who served as “role models and 
mentors that helped [him] develop his principles 
and values of leadership” (Warfield, 2020, p. 240). 
Later, as a servant leader, Kamehameha I 
“understood the value of networks, importance of 
relationships, [and] systems that built capacity in 

others to lead” (Warfield, 2020, p. 261). Servant 
leaders elevate the community by empowering 
others to fulfill their potential, helping others to 
develop their confidence, strengths, and gifts, as 
well as teaching others to lead (Kaulukukui, 2016; 
Warfield, 2020). Two of three main components of 
ʻŌiwi leadership in present day are “giving back to 
the community” and “passing on knowledge to the 
next generation” (Borofsky, 2010, p. 174). 

In conclusion, ʻŌiwi leadership has informed 
the implementation, adoption, and sustainability of 
the Puni Ke Ola+ program. In collaboration with the 
PiKO+ intervention stewards at Napualei O Hina 
and their community-based implementation teams, 
we have improved both the program activities and 
the process and outcome evaluation tools. At the 
program level, the huakaʻi are culturally immersive 
field trips to important Native Hawaiian ʻāina, 
facilitated by the sites’ Native Hawaiian leaders. 
Insights from huakaʻi are reinforced in the hoʻala 
(talk story, reflection), which is facilitated by the 
PiKO+ kumu (teacher, foundation, source). Hoʻala 
sessions include an explicit reflective activity during 
which haumana link the huakaʻi to their own identity 
as healers and leaders. ʻŌiwi leadership is 
represented in the process evaluation, and an item 
has been added to the intake/exit process for the 
outcome evaluation (PiKO+ Implementation Guide, 
Helm et al, 2023). ʻŌiwi leadership further aligns 
the PikO+ program as an example of Culture-as-
Health (Yamane & Helm).  
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Rural Interest 
Edited by Nicole Summers-Gabr, PhD, 
nsummers-gabr42@siumed.edu 

The Power of Policy: Business 
Closures in Rural Communities 
Written by Erin Ham, MBA and Nicole 
Summers-Gabr, PhD, Department of 
Population Science and Policy, Southern 
Illinois University School of Medicine  
 

 
 

Twenty percent of the population, or one out 
of five people, live in rural USA, where the rural 
population holds 12.4 percent of the manufacturing 
jobs (Bureau, U.C., 2022; America Counts Staff, 
2017). It begs the question of how great the impact 
is on those rural communities that host a plant or 
manufacturer. Communities that host these types of 
companies may see positive influences on their 
local economy, the number of jobs available to their 
population, and the increased revenue from 
property taxes that help support social institutions 
(schools, police, and fire stations), and they could 
also find negative influences on the environment, 
air quality, or complications that arise from 
situations such as leaks (Turner et al., 2016; State 
Fiscal Health, 2021). While the impact of plants and 
manufacturers is often discussed while the 
companies operate, what impacts are felt if those 
companies close down?  

Deciding what to do with closed plants or 
manufacturers is an environmental issue and a 
public health issue. At the end of 2022, there were 
456 coal-fired power plants in the USA, with 
Indiana having the most at 34 plants (Joyce, 2021). 
Almost a quarter of the coal power plants currently 
operating in the USA will close before 2030 (Brown, 
2022). In some cases, states are getting involved in 
plant closure processes and timelines, either for 
environmental purposes, the plant has reached the 
end of its life, providing incentives for companies to 
shut down by a particular year, or to assist with the 
rollout of a predicted shutdown slowly so as not to 
significantly impact a community overnight. For 
example, in 2016, the Washington legislature 
passed a bill (S.B. 6248) that aimed to mitigate risk 
from plant closures by allowing the state to help 
cover costs of plant retirement and remediation, 
ensuring a transition process for specific plant units 
(Global Power Law & Policy, n.d.). In 2017, the 

mailto:nsummers-gabr42@siumed.edu
https://apps.leg.wa.gov/billsummary/?BillNumber=6248&Year=2016&Initiative=false
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Montana legislature became involved in how plants 
in their state go through retirement, reduction, and 
remediation. That series of bills aimed to ensure 
timely, safe closures and sometimes financial 
support to communities experiencing shutdowns 
(H.B. 22, H.B. 647, S.B. 140, and S.B. 339) 
(Montana Legislative Branch, 2017). Another 
example is the 2021 climate legislation signed in 
Illinois (S.B. 2408) that aims to shutter all of the 
state’s coal plants by 2045 (Harris III, 2021; Joyce, 
2021). While it may be easier to follow plant 
closures, manufacturing towns around the rural 
U.S. are experiencing fallout from closures as well.  

The Magnitude of Plant Closures in Rural 
USA 

There are a number of recent illustrations of 
the impact of manufacturer closures on rural 
communities. For instance, General Motors closed 
its Lordstown, OH plant in 2018, which created a 
loss of 8,000 jobs in the area (Kaufman, 2019). In a 
second example, Vitro Automotive Glass closed in 
2020 in Evart, MI, with a loss of 125 jobs (Business 
Watch, 2020). In a third and more recent example, 
in 2023 so far, announcements were made by 
Pactiv Evergreen in March to close operations in 
both Canton, NC, and Olmsted, OH resulting in a 
loss of a combined 1,300 jobs, Sonoco Hutchinson 
Paper Mill in Hutchinson, KS closed in March 
resulting in a loss of 116 jobs, and Quad/Graphics 
Inc. plans to close its operations in Leominster, MA 
by the end of April resulting in a loss of about 60 
jobs (Peters, 2023; Mannette, 2023; Doyle, 2023). 
These are all examples of manufacturers that 
closed in rural America within the past five years, 
2018-2023. While the initial impacts on 
communities from closed plants/ manufacturers 
(referenced as “companies” throughout the rest of 
this article) are often discussed, what does not 
seem to be often discussed is what communities 
can proactively do to protect themselves if local 
companies close. 

Community Impact on Plant Closures in 
Rural USA 

Outside of the immediate loss of jobs, the 
impact of closures is acutely felt by rural 
communities because of the long-term ramifications 
closures can bring to the community as a whole. 
There are three central issues of closures that can 
impact the well-being of residents in rural 
communities: 

1. Long-term effects on public resources 
from loss of tax revenue 

2. Effects on community health if buildings/ 
property is abandoned 

3. The creation of “Zombie” homes 
Starting with the first issue on impact of the 

loss of tax revenue, initial observations have shown 
that once a company shuts down operations, 
oftentimes the revenue a community receives from 
taxes is significantly decreased. Consequently, the 
loss of revenue could mean that the financial 
support for public resources may be compromised 
(State Fiscal Health, 2021). A reduction in revenue 
from taxes also means fewer funds for roads, 
libraries, and parks (Fechter, 2022). It could also 
mean that police departments, fire stations, and 
school districts could lose a significant source of 
funding due to the loss of property taxes, meaning 
that there will be a lack of reinvestment in quality 
education facilities and staffing (State Fiscal Health, 
2021 and Turner, et al., 2016).  

Turning to the second issue around the 
impact of abandoned buildings. Some towns have 
to bear the burden of supervising the property. One 
reason security is necessary is that companies can 
leave machinery behind, which can place people at 
risk who may break in and injure themselves by 
vandalizing or attempting to use them. Another 
reason security may be necessary is that an empty 
property is at risk of turning into a place where 
people experiencing homelessness or addiction 
may take refuge. Issues become compounded as 
the building no longer has regular upkeep, running 
water, or utilities; it can quickly become a larger 
public health issue. Either way, the subject of an 
empty building will continue to penalize rural 
communities through obligatory continued 
investment. 

Finally, the third issue concerns thwarting 
the creation of “zombie” homes. These homes are 
ones that owners walked away from, either wholly 
abandoned or left for the bank to reclaim. Thus, 
leaving neighbors to deal with the unkept property 
and find that their own property is devalued (Baker, 
2017). If a significant number of homes are 
abandoned, the community may find itself with the 
public health issues that arise from such a situation; 
unkept property can lead to critter infestations, 
places for people experiencing homelessness to 
use, or shelter for drug use to take place (Williams, 
2018). Bensenville, IL is a prime example of what a 
town could look like if it experiences a mass 
exodus. While Bensenville is not a rural community, 
the photographic evidence helps the argument for 
finding proactive solutions to prevent such a 
situation.  

Potential Proactive Policies to Support 
Communities 

http://laws.leg.mt.gov/legprd/LAW0203W$BSRV.ActionQuery?P_SESS=20171&P_BLTP_BILL_TYP_CD=HB&P_BILL_NO=22&P_BILL_DFT_NO=&P_CHPT_NO=&Z_ACTION=Find&P_ENTY_ID_SEQ2=&P_SBJT_SBJ_CD=&P_ENTY_ID_SEQ=
http://laws.leg.mt.gov/legprd/LAW0203W$BSRV.ActionQuery?P_SESS=20171&P_BLTP_BILL_TYP_CD=HB&P_BILL_NO=647&P_BILL_DFT_NO=&P_CHPT_NO=&Z_ACTION=Find&P_ENTY_ID_SEQ2=&P_SBJT_SBJ_CD=&P_ENTY_ID_SEQ=
http://laws.leg.mt.gov/legprd/LAW0203W$BSRV.ActionQuery?P_SESS=20171&P_BLTP_BILL_TYP_CD=SB&P_BILL_NO=140&P_BILL_DFT_NO=&P_CHPT_NO=&Z_ACTION=Find&P_ENTY_ID_SEQ2=&P_SBJT_SBJ_CD=&P_ENTY_ID_SEQ=
http://laws.leg.mt.gov/legprd/LAW0203W$BSRV.ActionQuery?P_SESS=20171&P_BLTP_BILL_TYP_CD=SB&P_BILL_NO=339&P_BILL_DFT_NO=&P_CHPT_NO=&Z_ACTION=Find&P_ENTY_ID_SEQ2=&P_SBJT_SBJ_CD=&P_ENTY_ID_SEQ=
https://ilga.gov/legislation/102/SB/10200SB2408ham002.htm
http://abnf.co/IL-the_town_of_bensenville.htm
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 Moving forward, it is important to think of 
policies that could be formed to protect rural 
communities from the consecution of issues of 
company closures. Three potential policies come to 
mind: 

1. States allow local governments to 
restructure what/ how much taxes they 
collect 

2. States require remediation to occur at 
the time the property closes and for 
companies to submit predicted closing 
plans to their local government 

3. Require banks to manage property 
upkeep until sold, rented out, or town 
down 

One idea is for states to address their 
policies on how they allow local governments to 
structure their taxes and for the federal and state 
governments to restructure the funding streams to 
support public schools. A policy could be created 
so companies still pay the property taxes at the 
amount they were paying prior to closure until the 
end of the school year or for the next six months, 
so that the school district does not feel such an 
immediately harsh financial impact. This gives the 
school district a grace period to address the 
financial consequences they may face in the 
coming school year and not in the immediate 
month(s). 

A second solution is for states to add 
requirements when local governments discuss 
closing plans with companies to remove all 
machinery from the property within one year after 
closing operations. Companies are already 
technically responsible for property and building 
upkeep (mowing, windows, doors, roofs, etc.) and 
property security. A fine for each time the city has 
to step in and handle anything regarding the 
property could provide extra incentive for 
companies to maintain proper oversight until the 
property is either repurposed or sold. Additionally, 
some states require the company to have the 
property cleaned before leaving the property 
unattended, while other states require the company 
that purchases the property to be responsible for 
site remediation. A policy change (preferably at a 
state level) regarding when remediation occurs 
could prevent communities from having to care for 
abandoned property altogether. If all states 
required companies to be responsible for 
remediation of the facility at the time the property 
closes instead of when the property sells, then the 
headache many communities face after a company 

closes could be completely avoided (McGraw, 
2017). 

Another idea on how to systematically 
address the potential threat of closures is to build in 
an exit strategy at the time plans are developing for 
a new plant or factory. Companies newly forming, 
going through significant remodeling, or those 
considering building expansion now often develop 
such a plan internally, which could point out the 
lifespan of machines, when equipment needs to be 
replaced, or how to handle a closure. However, 
these plans are not a requirement and they do not 
need to be shared back with the public. Moving 
forward, if this became a requirement for all large 
new companies or expansions, it would not add a 
significant financial strain to require documents to 
be supplied to the community that shows the plans 
for closure should it ever occur. With this policy, 
local governments could clearly see what 
companies have planned should a shutdown occur 
and can also partner with the company to support 
the plan or help resolve any gaps the plan may 
have of which the company may have been 
unaware.  

A third solution is for communities or states 
to develop a policy in which banks are required to 
upkeep abandoned or foreclosed homes or 
properties within city limits until the home is sold or 
torn down in order to help prevent the creation of 
“zombie” homes. Some states or communities have 
already created such a requirement that banks 
must maintain properties until they sell or are 
demolished (Baker, 2017). With a policy in place 
that requires property upkeep by the financial 
institution, communities may find banks are 
motivated to sell a home more quickly, remodel it 
and rent it out, or demolish it. 

Conclusion 
Several ideas were covered that could 

strengthen communities should policy-makers 
proactively plan for company closures. First, 
restructuring a community’s local tax system may 
create a more stable financial environment for 
entities tax money helps support (e.g., school 
districts, police departments, and transportation 
departments). Second, requiring companies to 
remediate a closed property immediately could 
ensure the environment (soil, water, air) is safe for 
those living in the community. Additionally, securing 
the building and immediately removing all 
equipment or furniture also helps prevent the empty 
building from becoming a public health concern. 
Furthermore, requiring companies to submit 
possible closure plans to the local government 
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helps the community proactively plan to support its 
members in the event of a closure. Finally, to 
ensure the community does not fall into disrepair, 
the addition of banks taking over property upkeep 
of abandoned homes or buildings will help to further 
ensure the community’s appearance, as the 
physical environment of a town can have major 
impacts on both a person’s physical and mental 
well-being (Williams, 2018). In conclusion, the 
discussion on how to proactively address company 
closures needs to be brought to the forefront at a 
policy level to build stronger and healthier rural 
communities. 

For questions about this article, please reach 
out to Erin Ham (eham41@siumed.edu). 

 
The first author (pictured above) works in 
Springfield, IL where Cargill operated a Pillsbury 
plant until its closure in 2001. The 18-acre property 
is condemned for multiple reasons, including public 
health and safety, as well as being contaminated 
with asbestos and lead paint. The nonprofit, Moving 
Pillsbury Forward, plans to have it completely torn 
down within the next three years 
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Reading Circle 
Edited by Allana Zuckerman, Wesleyan 
College 

 

To encourage ongoing dialogue with each other 
about what we are reading and how those readings 
are influencing our work, we are starting a reading 
circle and recommended reading list. Each issue 
we will share readings that have influenced our 
work and provide a space for additional 
submissions. This is a space for people to share 
what they are reading so we can get an idea of the 
different knowledge bases people are exposed to 
and what is influencing their research and practice. 
This is also a way for us to share information and 
knowledge across a variety of topics to showcase 
and enhance richness of thought within the field.  

 
If you would like to submit a reading that is 

important to your work, please email us at 
TCP@scra27.org with your name and an APA 
citation to the reading you would like to be included 
in the reading circle column.  

 
 
 
 
 

Student Issues 
Edited by Raquel Rose, Student 
Representative (2022 – 2024), New York 
University, raquel.rose@nyu.edu, and 
Aaron S. Baker, (2021 – 2023) National 
Louis University, 
asbakercervantes@gmail.com  
 
Student Rep Updates 
Written By Aaron S. Baker 
 

Briefly, we want to provide some updates 
for Student Members. First, we want to 
congratulate and welcome Annalise Tolley from 
UNC Charlotte as the incoming Student 
Representative whose term extends through 
August 2025. We are excited to begin working with 
Annalise as a Student Rep starting this August. 
Second, we want to thank those student members 
who volunteered their time, energy, and wisdom 
during an already busy time of year to sit on the 
2023 SCRA Student Research Grant Review 
Committee or the 2023 SCRA Biennial Student 
Travel Grant Review Committee. More information 
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about the recipients of the 2023 SCRA Student 
Research Grant will be posted on our webpage 
once finalized. Lastly, we want to introduce four 
submissions to our Student Issues column under 
the theme of “Student Research & Practice 
Highlights”. These students share with us some of 
the community research or practice work they have 
been engaged in. We hope you enjoy reading these 
briefs and consider connecting with our student 
contributors about their work.  
 

Hoosier Black Land Ties: A Trauma-
Informed Examination Of Regional 
Food Accessibility In Northwestern 
Indiana 
Written by Dominique D. Edwards, M.A., 
Doctoral Student in Community 
Psychology, National Louis University 

 
Historical Overview of Land Access 

Challenges Rooted in Structural Racism  
 

Hoosier Black Farmers in the Northwestern 
Indiana region have faced challenges regarding 
blocked channels of resources, entering new 
markets and connections to local and regional food 
hubs, and a lack of visibility in comparison to their 
white peers within the agriculture industry. This 
social issue is vital as it examines the 
disenfranchisement and structural racism that Black 
and minority farmers have faced. To analyze this 
topic down to the root cause and its connections to 
food apartheid within urban and rural cities, findings 
will show that it has given rise to a direct and 
adverse impact on not only the current food system 
of Hoosiers but on a national and international 
scale. Hoosiers are defined as those who reside in 
the state of Indiana and this research observes the 
impacts of regional food accessibility for the 
residents of Northwestern Indiana that reside in 
urban Black food insecure environments. 

While researching this topic, there are several 
sources that discuss the challenges of Black 
farmers in the U.S. and rural South. There is a gap 
in understanding how farmers in other parts of the 
country have been impacted by race-based 
policymaking and discrimination in the agriculture 
industry. Historically as discussed by Daniel (2013), 
U.S. Black farmers have held less than 2% of land 
ownership since 1920 after generations of 
discriminatory policies designed by federal, state, 

local, and county-level agencies. By 1920, there 
was an uptick of 925,000 Black-owned farms in the 
United States which was during some of the 
nation’s most intense years of violence and 
discrimination post-Civil War. Despite the 
development of government programs, civil rights 
laws, and advancements in science and technology 
that promised prosperity and fair treatment the 
decline of Black-owned farms intensified. 

As argued by Ginapp (2003), beginning with 
laws protecting the institution of American slavery 
(1619 - 1865) through Reconstruction (1865 - 
1877), the New Deal (1933 - 1939), and state-level 
Alien Land Laws (1913 - 2018), which primarily 
impacted Japanese Americans and other minority 
groups, the U.S. government has provided a 
structure that has allowed for legal discrimination in 
land ownership, especially for African Americans. 
The goal of this literature review is to understand 
how to prevent the further decline of U.S. Black 
farmers, especially in regions that face food 
insecurity, analyze existing federal farm programs 
that have historically disenfranchised Black 
farmers, and explore the effectiveness, or lack 
thereof, of global economic models designed to 
support Black farmers. 

The importance of access to federal farm 
programs for U.S. Black farmers determines 
resource access such as land and funding to 
support farming operations. Hinson and Robinson 
(2008) found that the United States Department of 
Agriculture (USDA) took longer to process loan 
applications submitted to the agency. The loan 
applications of White farmers took approximately 
60 days to process while the applications of Black 
farmers took 220 days for processing. While 
examining this barrier and many others, it was 
found that the USDA was discriminating against 
Black farmers which led to the infamous Pigford vs. 
Glickman Class Action Lawsuit in 1997. The result 
of this case had a 14% success rate, where only 
eighteen out of two hundred farmers received a 
settlement.  

Organizations such as the Land Loss 
Prevention Project and the Federation of Southern 
Cooperatives worked to examine seventy million 
documents of USDA cases filed from the 1980s – 
1990s. The organizations found that a common 
theme was the denial of loans and disaster relief to 
Black farmers by the USDA (Hinson & Robinson, 
2008). Over the course of a century, twelve million 
acres of land have been dispossessed from Black 
farmers, thus giving rise to political 
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disenfranchisement, lack of autonomy, and agency 
(Patterson, 2021). 

Russell et al. (2021) conducted a qualitative 
study that examined the barriers of federal-level 
support of Black farmers and found that 
transparency, communication, and uniformity gave 
rise to racial and gender discrimination. Russell et 
al. conducted nine focus groups in Mississippi 
where 89 Black farmers participated. Nearly 80% of 
the group owned land of small to mid-sized scale. It 
is important to understand the challenges of Black 
farmers in various environments from urban to rural 
to work toward solutions. Additionally, it is also 
imperative that the impacts of Black land loss are 
examined in connection to urban Black food 
insecure environments. 
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Merging Assets, Sharing Values, and 
Prioritizing Voice: A Graduate 
Student Perspective on Community-
Based Partnership  
Written by Linnea L. Hjelm 
(https://orcid.org/0000-0003-2333-150X), MS, 
Department of Civil Society and Community 
Studies, University of Wisconsin-Madison 
School of Human Ecology 

My first introduction to community-engaged 
research was in college, though I was not a 

“researcher” in the traditional sense. As a peer 
sexual violence prevention educator on my campus 
and volunteer crisis advocate at a sexual violence 
resource center, I merged the new knowledge I was 
gaining in my roles with new relationships with 
organization leaders to develop a primary 
prevention initiative for high school students. This 
effort was a direct response to the demand from 
students and public school teachers for 
comprehensive education on affirmative consent 
and human rights related to sexuality and intimate 
partnerships. With peers and my community 
partners, we reviewed best practices for facilitation, 
evidence-based prevention models, and the most 
recent scholarship on sexual violence incidence. 
We hosted focus groups to pilot the sessions to 
local youth–retroactively I understand this was 
formative evaluation. At the time, I had received no 
formal training in program development or 
evaluation (yet).  

 When I started my graduate education in a 
program that centered applied research, 
participatory methods, and community-based 
partnerships, I fostered a relationship with the rape 
crisis center in my new town. My past experience 
as an educator, advocate, and volunteer served as 
evidence of my expertise and commitment to the 
cause. Together, we are developing a standardized 
school-based sexual violence prevention curriculum 
for youth aged 12-26. We merged our assets: the 
last decade of organization programming, contacts 
with local experts on the criminal repercussions of 
perpetration as well as sex-positive disability 
educators, resources at the university level, our 
libraries, curriculum development and evaluation 
models, and my training in participatory practice. 
My collaborator, who facilitates preventive 
education across the county, has spent 15 years in 
activism, education, and advocacy, which helps him 
foster rapport and solidarity with youth in the 
county. The revamped series we developed will be 
delivered to 4,500 students across 200+ programs. 
We positioned high school students as participants 
and as partners: youth leaders are content experts 
in development, creating realistic scenarios and 
informing accessible delivery; they are co-
evaluators that provide critical feedback on pilot 
sessions, shaping how the facilitator moderates 
conversations about mandatory reporting and sex 
with a disability; and youth are researchers after 
our first year of full implementation, combining 
survey and focus group data to draw conclusions 
about the series’ impact and reach.  

https://doi.org/10.1007/s12111-008-9046-5
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This is the first academic-community 
partnership between my organization and my 
school and the significance of this is not lost on me. 
So far, the project has shown me what it means to 
do community-engaged research as an emerging 
scholar. I am realizing that I have something 
valuable to offer my community partner and my 
institution; my lived experiences and graduate 
training fill knowledge gaps in this curriculum 
project. I am learning that to gain insider status, I 
must show up for the organization, its staff, and 
youth members–personally, this has looked like 
attending fundraisers and rallies led by students. In 
all I write, I acknowledge their contributions to our 
city and county–both the organization’s provision of 
life-saving services for survivors and their work to 
prevent adolescent sexual violence. I centralize 
shared ownership at every stage: development, 
implementation, and dissemination, whether that be 
in publications, at conferences, or via reporting to 
stakeholder groups. I believe the success of our 
partnership rests on shared values, in this case, our 
shared conviction in the rights of youth to have a 
say in decisions about programs and interventions 
that are intended for them. I recognize the 
incredible responsibility of academic partners to 
practice cultural and intellectual humility by 
grappling with the history of their institution as well 
as their own positionality. From my perspective, 
authentic relationships between students and local 
organizations–when rooted in transparency, 
intentionality, and vulnerability–can prepare 
graduates for community-engaged careers, result in 
lasting benefits for community partners, and reveal 
the transformative power of collaboration. 

Correspondence concerning this article 
should be addressed to Linnea L. Hjelm, 4199 
Nancy Nicholas Hall, 1300 Linden Dr. Madison, 
Wisconsin 53706. Email: hjelm@wisc.edu  
 

Research in Higher Education: 
Examining Ways to Support Students 
Through Mentoring 
Written by Megyn Jasman, B.A., Graduate 
Student, Community Psychology, Central 
Connecticut State University; Assistant 
Director, Center for Evidence-Based 
Mentoring, University of Massachusetts 
Boston 

 

Although I envisioned seeking a career in 
clinical psychology after receiving my Bachelors, 
my experiences in community and non-profit 
settings drastically pivoted my career path from 
individual-treatment models to community-level 
prevention. Consequently, I am currently pursuing a 
master's degree in community psychology at 
Central Connecticut State University, while 
concurrently working at the Center for Evidence-
Based Mentoring (CEBM) at the University of 
Massachusetts Boston. CEBM, led by mentoring 
pioneer Dr. Jean Rhodes, is a non-profit research 
center that conducts and disseminates research on 
mentoring practices to help to bridge gaps in 
services, particularly among marginalized 
communities.  

Recent research demonstrates that 
mentoring programs are not making as noticeable 
of an impact as presumed (Christensen et al., 
2020; DuBois et al., 2011; Raposa et al., 2019). 
Research suggests that peer mentoring programs 
hold potential to improve mentee outcomes (Burton 
et al., 2021), but should integrate specific practices, 
such as task-shifting (McQuillin et al., 2021), 
mentor training and supervision (Burton et al., 
2021), goal-oriented support (Christensen et al., 
2020), and supportive accountability practices 
(Mohr et al., 2011). To test this novel model in a 
college setting, CEBM designed and implemented 
a college technology-enhanced peer mentoring 
program to foster students’ well-being, career 
readiness, social networking skills, and overall 
success at Northeastern University. The technology 
component, MentorHub NU, connects mentors and 
mentees and encourages students to report their 
challenges, set goals, find just-in-time resources, 
and more, with the support from their mentor.  

Motivated to improve mentor-delivered 
interventions, I eagerly jumped on projects 
investigating how we can position college 
mentoring programs to reach their full potential. 
Specifically, my own experiences as a first-
generation college student at a state university 
typically serving a wide range of culturally- and 
economically-diverse students inspired me to find 
ways to empower students who are traditionally 
disadvantaged. Through my work with CEBM, I am 
involved in the design, implementation, and 
evaluation of MentorHub NU and the  peer 
mentoring program at Northeastern University. 
Evaluation projects have entailed investigating 
SSI’s and MentorHub NU’s feasibility, acceptability, 
implementation, and preliminary analyses regarding 
benefits to students. Led by Dr. Jean Rhodes and 
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Dr. Alexandra Werntz, I was involved in data 
collection and manuscript preparation, including the 
publication of one article I co-authored 
demonstrating the platform’s acceptability and 
feasibility (Werntz, Jasman et al., 2023). I have also 
had the opportunity to further my research skill-set 
through the current preparation of another 
manuscript, which, by using propensity score 
matching analyses, demonstrates that greater 
engagement with peer mentors and greater 
engagement with MentorHub NU are significantly 
related to better student academic outcomes and 
perceived wellbeing (Werntz et al., in preparation).  

Alongside these projects, I am seeking to 
dive deeper into this work through a master's thesis 
surrounding college peer mentors. The project, 
titled “College Peer Mentors: Indirect Effects of 
Motives to Apply on Job Satisfaction and Intention 
to Return,” is investigating how college peer 
mentoring programs can recruit and retain 
dedicated mentors to improve outcomes for all 
parties involved. My thesis advisor, Dr. James 
Conway, has been a fantastic faculty mentor to 
guide me to empirically evaluate ways we can 
continue to revolutionize the mentoring field by 
considering the perspectives of all parties, including 
mentor outcomes.  

For any questions or comments, please 
email me at megyn.jasman001@umb.edu  
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Using Youth Participatory Action 
Research to Scale Up Pre-Exposure 
Prophylaxis (PrEP) in South Carolina 
Written by Mariajosé J. Paton, University of 
South Carolina; Anahyra Fernandez, 
University of South Carolina; Joana 
Lagunes Arauz, Benedict College 

 
The recently launched initiative, Ending the 

HIV Epidemic (EHE), provides a targeted plan to 
end HIV in the United States by 2030 and 
prioritizes key demographic groups and geographic 
areas that are disproportionately burdened by HIV 
(CDC, 2020a; Fauci et al., 2019). Black and Latiné 
LGBTQ+ youth are a key population for EHE as 
they have experienced the largest increase in new 
HIV rates in recent decades (CDC, 2019, 2020b; 
Zanoni & Mayer, 2014). States identified by EHE 
are disproportionately located in the Southern US, 
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where increasing the uptake of pre-exposure 
prophylaxis (PrEP) for HIV has been a challenge 
(Hosek et al., 2016; Shaw, 2021). Though proven 
effective in health promotion research (Anyon et al., 
2018), youth participatory action research (YPAR) 
has been underutilized for HIV prevention 
interventions (Paton & Harrison, 2021). In 
pursuance of her dissertation and through funding 
provided by SCRA, the first author is using YPAR 
as a method to lay the foundation for an 
intervention to increase the use of PrEP among 
Black and Latiné LGBTQ+ youth in South Carolina 
(SC).  

Methods 
The research team, including the primary 

investigator (first author) and two youth co-
researchers (second and third authors), identify as 
Latiné and bisexual. In partnership with a 
community HIV/STI clinic, we are conducting focus 
groups (FGs) with community-based organization 
staff, HIV healthcare providers, and LGBTQ+ Black 
and Latiné youth ages 16-25 to understand HIV 
prevention knowledge and barriers. We will use the 
findings from the FGs to develop recommendations 
on how to adapt/adopt interventions for LGBTQ+ 
Black and Latiné youth in SC. Following traditions 
of CBPR, in June we plan to disseminate findings 
via a community share-back meeting and plan for 
further action. We hope our findings will be used by 
CBOs and healthcare clinics to improve HIV 
prevention and PrEP usage and decrease the HIV 
presence in the Latiné and Black communities in 
SC.  

Paving the Way for Youth Engagement in 
HIV Prevention  

Our study has uncovered the challenges of 
recruiting for HIV prevention interventions in the 
South, where LGBTQ+ youth of color are often met 
with prejudice and racism. Our research team 
initially anticipated obstacles in recruiting and 
retaining youth due to institutional distrust. 
However, we found that the two biggest challenges 
were getting participants to complete the screening 
process after signing up as well as attending focus 
groups. To address these challenges, we have 
reached out to community centers serving LGBTQ+ 
youth to conduct FGs during events. We are also 
considering expanding our recruitment efforts 
beyond the Columbia area by offering virtual focus 
groups to those who face transportation issues. 
Additionally, we are awaiting the approval of an IRB 
amendment to conduct an FG for Spanish-speaking 
Latiné youth. By implementing these strategies, we 
hope to increase participation and identify the major 

factors preventing youth from engaging in HIV 
prevention. This research is crucial in developing 
effective interventions that address the unique 
challenges faced by marginalized communities. 

If you have any questions or are interested 
in specific details, please reach out to the first 
author via email at mpaton@email.sc.edu. 
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SCRA News 
Edited by Allana Zuckerman, Wesleyan 
College and Dominique Thomas, 
Morehouse College 
 

Member Mondays 
 

SCRA is excited to use our social media platforms 
to highlight and celebrate our members on 
Mondays! 
 
Nominate yourself or another SCRA member: 
https://redcap.link/scramembermondays 

 
 
 
 
 
 
 
 
 
 
 
 

 

SCRA Membership 
 

If you are not currently a member of the Society 
for Community Research and Action (SCRA) and 
would like to be, please visit http://scra27.org/ to 
learn more about the organization.  If you would like 
to become a member, the membership form can be 
accessed at:  
http://scra27.org/members1/membership/ 

If you would like to learn more about 
community psychology, visit 
www.communitypsychology.com. 

 

TCP Submission Guidelines 
 

TCP is published four times a year. Articles, 
columns, features, and announcements should be 
submitted as Word attachments in an e-mail 
message to Dominique Thomas and Allana 
Zuckerman at TCP@scra27.org  Submission 
deadlines are: 

• February 15th – Spring issue 
• May 15th – Summer issue 
• August 15th – Fall issue 
• November 15th – Winter issue 

Authors should adhere to the following 
guidelines when submitting materials: 
● Length: Five pages, double-spaced 
● No cover sheet or title page. Please be sure to 

put the article title and author names and 
organizational affiliations at the top of the 
article. 

● Graphs & Tables: These should be 
converted and saved as pictures in JPEG 
files. Please note where they should be placed 
in the article. Submit the image(s) as a 
separate file. 

● Images: Images are highly recommended, but 
please limit to two images per article. Images 
should be higher than 300 dpi. If images need 
to be scanned, please scan them at 300 dpi 
and save them as JPEGs. Submit the image(s) 
as a separate file.  

● Margins: 1” margins on all four sides 
● Text: Times New Roman, 12-point font – this 

includes headings and titles and subheadings. 
● Alignment: All text should be aligned to the left 

(including titles) with a .5” paragraph 
indentation. 

● Punctuation Spacing: Per APA guidelines, 
make sure that there is only one space 
after periods, question marks, etc. 

● Do NOT include footnotes or endnotes. 
● References: Follow APA guidelines. These 

should also be justified to the left with a 
hanging indent of .25”. 

● Headers/Footers: Do not use headers and 
footers. 

● Long quotes: Follow APA guidelines for quoted 
materials.  
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● Please put your email information and an 
invitation to contact you into the article.  
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